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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angle on a news or feature story provided * 
tirough this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 

Room 8001 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 








Week of June 21, 1976 


BLACK OFFICIALS FROM DEVELOPING COUNTRIES 
ATTEND LABOR DEPARTMENT SEMINAR 


WASHINGTON -- Officials from Africa and other black developing nations have 
gathered here for a seminar on employment planning and manpower management conducted 
by the U. S. Labor Department's International Manpower Institute. 

They are: Steadroy C. Benjamin, Labour Department, Antigua; Yerima Kora-Yarou, 
Directorate of Employment, Benin; Godfrey Osei, Mrs. Hagar Ada Ntusoah, Department 
of Labor, Ghana; and Clarence L. Blue, Ministry of Labour and Social Security, Guyana. 

The 6-week seminar will include workshops and lectures covering the following 
major elements: Employment Planning and Promotion, Assessing Labor Force Requirement, 
Human Resources Development and Training, and Management and Utilization of the 
Work Force. 

It will also emphasize the emerging role of women in the social-economic develop- 
ment of developing countries. 

The group will also visit employment and training projects in Minneapolis and 
Duluth which are funded under the Comprehensive Employment and Training Act (CETA). 


The on-site visits of CETA projects will afford seminar participants an opportunity 


for in-depth discussions with prime sponsors of these projects as well as with state 


and local officials involved in training and employment programs. 

Sponsored by the Agency for International Development, this is the 25th in a 
series of seminars initiated in 1961 to help developing countries improve their 
capability to reduce poverty, strengthen their economy and develop human resources in 
both urban and rural areas. 

The 24 participants attending this seminar come from 17 African, Middle Eastern, 
Asian, Latin American, European and Caribbean countries. Over the years, more than 
600 persons have attended the seminars conducted by the International Manpower 
Institute of the department's Employment and Training Administration. 


### 








Week of June 21, 1976 


PROGRAM PROVIDES 18,000 ELDERLY POOR 
PART-TIME JOBS; 20 PERCENT BLACK PARTICIPANTS 








WASHINGTON -- More than 18,000 workers, 55 and over, were provided federally 
subsidized, part-time community service jobs in the nine months ending March 31, 
Secretary of Labor W. J. Usery Jr. has announced. 

Black workers accounted for 20 percent of the 13,210 participants who were in the 
program as of March 31. 

The older workers, all economically disadvantaged were participants in the Senior 
Community Service Employment Program (SCSEP). Wages are subsidized by the U.S. Labor 
Department. 

The Labor Department spent $24,140,000 for the program from July 1, 1975 through 


March 31, 1976. 


SCSEP participants work in a wide variety of activities in such places as day 


care centers, schools, hospitals, senior citizen centers, and on beautification, 
conservation, and restoration projects. 

The program also provides participants with annual physical examinations, personal 
and job-related counseling, job training and, in some cases, placement into regular, 
unsubsidized jobs. Participants' wages average about $2.40 an hour. 

SCSEP is an alternative to welfare. It offers the communities a federally 
supported pool of workers that can be drawn upon to enhance existing services or to 
create new ones. 

Of the 13,210 in the program on March 31, male and female participants were about 
evenly divided, 72 percent were between the ages of 55 and 69. 

Almost three-quarters of the participants were white, 20 percent were black, and 
‘the remaining 7 percent were American Indian or from other ethnic groups. Six percent 
were of Hispanic origin. 

SCSEP projects are sponsored primarily by five national organizations: Green 
Thumb, Inc. (an arm of the National Farmers Union); the National Council on the Aging; 
the National Council of Senior Citizens; the National Retired Teachers Association-- 


American Association of Retired Persons; and the U. S. Department of Agriculture's 


(more) 
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Forest Service. 

These organizations sponsor all SCSEP projects now being conducted in 47 states, 
Washington, D. C., and Puerto Rico. 

In the three states and four territories not covered by these organizations 


(Alaska, Delaware, Hawaii, American Samoa, Guam, Trust Territory of the Pacific Islands, 


and the Virgin Islands), SCSEP projects are being sponsored by the state and territorial 


governments. 
SCSEP is authorized by Title IX of the Older Americans Amendments of 1975 
(PL 94-135) and includes projects which were formerly conducted under the National 


Older Workers Program--Operation Mainstream. 





Week of June 21, 1976 


TETON DAM FLOOD VICTIMS RUSHED 


WASHINGTON -- Secretary of Labor W. J. Usery Jr. has allocated $750,000 in 
disaster unemployment assistance funds to aid the hundreds of workers made jobless by 
the Teton Dam collapse in Idaho. 

Jobless workers in Bingham, Bonneville, Fremont, Jefferson, and Madison counties, 
who lost their jobs because of extensive flooding after the dam collapsed, are eligible. 

President Ford declared the five counties a disaster area last Sunday. Effective 
date for unemployment insurance eligibility is Saturday, June 5, when the dam burst. 

Secretary Usery also announced that workers on Guam, which was devestated on 


May 20 by Typhoon Pamela, became eligible for $500,000 in unemployment insurance after 


President Ford declared the island a disaster area on May 22. 
Recipients are eligible to draw these benefits for one year. 





Week of June 21, 1976 


REGULATIONS WILL CLARIFY EMPLOYER CONTRIBUTIONS 
TO PARTICIPANT ACCOUNTS UNDER PENSION LAWS 


WASHINGTON -- James D. Hutchinson, adininistrator of Pension and Welfare Benefit 
Programs, has released the first of a series of technical announcements relating to the 


Employee Retirement Income Security Act (ERISA). 


In the first technical announcement Hutchinson saia, "Final regulations wil] 
clarify the rules relating to the allocation of employer contributions to an individual 


account plan to the accounts of participants. 


Details of the regulations are available upon request to the Public Affairs Office, 


OEBS, Room N4510, New Department of Labor Building, 3rd St. and Constitution Ave., 


Washington, D.C. 20210. 
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OSHA APPROVES JOB SAFETY, HEALTH STANDARDS OF TWO STATES 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 


Administration (OSHA) has approved job safety and health standards adopted by Utah and 


South Carolina. 

Both states adopted the standards under their own programs for job safety and 
health. The programs have been approved by OSHA as being "at least as effective as” 
OSHA's federal program. The new standards adoptions also have been approved using the 
same criterion. 

The approved South Carolina actions include amendments to existing state standards 
covering general industry and construction topics to incorporate the provisions of the 
1975 National Electrical Code. Although differing somewhat from the federal standards, 
equivalent worker protection is provided. 

The Utah additions covered industrial slings and rollover protective structures 
for agricultural tractors. 

Copies of the two states' plan supplements may be viewed and copied at OSHA's 
Technical Data Center, Room N3620, U.S. Department of Labor, 3rd St. and Constitution 
Ave., N.W., Washington, D.C. 

The Utah supplement also may be viewed and copied at the Office of the OSHA 
Regional Administrator, Room 15010, Federal Building, 1961 Stout St., Denver, and at: 
the Utah State Industrial Commission, UOSHA Offices at 448 South 400 East, Salt Lake City. 

The South Carolina supplement also may be viewed at the Office of the OSHA 
Regional Administrator, Suite 587, 1375 Peachtree St., NE, Atlanta, and the Office of 


the Commissioner of Labor, South Carolina Depart of Labor, 3600 Forest Drive, Columbia, S.C. 
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OSHA CONSTRUCTION PANEL TO MEET JUNE 29-30 


WASHINGTON -- Recommendations for a job health standard that would protect 
construction workers against harmful exposure to asbestos will be the subject of a 
meeting June 29 and 30 of the U.S. Department of Labor's Advisory Committee on 
Construction Safety and Health. 

The meeting, open to the public, will begin at 9 a.m. in the Caucus Room of the 
Holiday Inn Central, 1501 Rhode Island Ave., N.W., Washington, D.C. 

Public views and comments on the recommendations, preferably in 20 copies, 
should be submitted before the meeting to J. Goodell, Committee Management Office, 
OSHA, Room N3635, U.S. Department of Labor, 3rd St. and Constitution Ave., N.W. 
Washington, D.C. 20210. 
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OSHA APPROVES SUPPLEMENTS TO WASHINGTON, OREGON 
JOB SAFETY, HEALTH PLANS 


WASHINGTON -- Supplements to the plans of Washington and Oregon for their own 
job safety and health programs have been approved by the U.S. Department of Labor's 
Occupational Safety and Health Administration (OSHA). 

The Oregon plan supplement adds to the state's employment practices in job safety 
and health an affirmative action plan for equal employment opportunity. 

The Washington supplement upgrades the salaries of Safety personnel in the state. 

Under the Occupational Safety and Health Act of 1970, states may develop their own 
plans for job safety and health programs. OSHA may approve these plans if they are 
"at least as effective as" CSHA's federal program. As changes to the plan occur, they 


also must be submitted to OSHA for approval. 


Copies of the supplements may be viewed and copied at the OSHA Technical Data 


Center, Room N3620, U.S. Department of Labor, 3rd St. and Constitution Ave., N.W. 
Washington, D.C. 20210, Washington's supplement also may be viewed and copied at the 
Office of the OSHA Regional Administrator, Room 6048, Federal Office Building, 909 

First Ave., Seattle; and at the Department of Labor and Industries, General Administration 
Building, Olympia, Washington 98504. The Oregon plan is at the same OSHA Regional 

office and at the Workmen's Compensation Board, Labor and Industries Building, Room 204, 


Salem, Oregon 97310. 








Dear Consumer 


IRA's Are Not 
All the Same 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Thinking about saving for your retirement? As 
a result of a Federal law, if you are not covered by 
a pension or profit sharing plan, you can start your 
own “individual retirement account”—or [RA—to 


build up retirement income. 


Although many kinds of savings plans are called 
IRA’s, they are not all the same. Some give you 
better benefits than others, so it pays to shop around. 


Besides their name, what 
IRA’s share in common is a 
tax advantage. Under any 
IRA plan, you can defer in- 
come up to 15 percent of 
your earnings or a maximum 
of $1,500 a year. But what 
IRA’s do not have in com- 
mon is how they are set up, 
how much interest they pay 
and how risky they are. 

To help you compare 
competing IRA’s, I contacted 
financial investment coun- 
sellors who assisted me in 
developing this list of most 
common IRA investments: 

@Government bonds — 
The Federal Government is- 
sues a special IRA bond with 
a current interest rate of 6% 
compounded = semi-annually. 
Interest rates on present 
bonds are guaranteed to your 
age of 70 and a half—regard- 
less of your age this year. 

eSavings certificates — 
Many savings and loan asso- 
ciations offer savings certifi- 
cates as a form of IRA 
investment. However, they 
can vary considerably in the 
interest they pay. 

‘eBank IRA’s — Banks 
that have IRA accounts offer 
savings accounts and certifi- 
cates of deposit (a form of a 
savings certificate). Interest 
rates vary significantly. 

@® Mutual funds — Many 
mutual funds accept IRA 
deposits. 

®Credit unions — Credit 
unions, as well as other kinds 
of employee associations, can 
accept IRA funds. As with 
most other IRA plans, in- 


terest rates and the flexi- 
bility of the plans can vary. 

© Retirement income poli- 
cies—Life insurance com- 
panies offer various IRA 
plans, including retirement 
income policies. Under this 
form of investment, your 
heirs will be paid a sum at 
your death and, if you live 
to retirement age, another 
amount will be paid to you. 

@ Annuity plans — Al- 
though sold by life insurance 
companies, an annuity is not 
life insurance. It is a form of 
savings that, when matured, 
will pay income to you and 
your spouse for the rest of 
your life. 

For more information on 
IRA’s, the Federal Govern- 
ment has published some 
booklets that you may want 
to order: Federal Trade Com- 
mission (FTC) has published 
a Buyer’s Guide, which is free 
from Legal & Public Rec- 
ords, Room 1380, Federal 
Trade Commission, Washing- 
ton, D.C. 20580; Pension 
Benefit Guaranty Corp. has 
prepared IRA’s: Plan for 
Your Retirement, which is 
available for 35 cents from 
Superintendent of Docu- 
ments, Government Printing 
Office, Washington, D.C. 
20402. You can also order the 
Shopper’s Guide to IRA’s by 
sending one dollar to Con- 
sumer News Inc., 813 Na- 
tional Press Building, Wash- 
ington, D.C. 20045. Or you 
may simply want to consult 
your local library for refer- 
ences on IRA’s. 
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FILLERS FROM THE U. S. DEPARTMENT OF LABOR 


During fiscal 1975, a total of 45,799 youths were newly enrolled in the Job 
Corps program, according to the 1976 Employment and Training Report of the President. 
The Labor Department program uses residential centers to give participants a healthful 
learning environment. 

##F 

According to the 1976 Employment and Training Report of the U. S. Labor 
Department and HEW, there are 60 Job Corps centers operating with a total capacity 
for training 20,686 youths. 

Job Corps youths, 16 to 21 years of age, come from disadvantaged family 
backgrounds; they gain the education and skills necessary for employment at Job 
Corps centers. 


Ht 


The Trade Act of 1974 was signed by the President on Jan. 2, 1975, according 


to the U. S. Labor Department's "Important Events in American Labor History." One 
provision of the Act helps workers who lose their jobs because of imports and 
provides financial and technical assistance to companies and communities hurt by 
foreign competition. 

### 

In August, 1975, California became the first state to enact legislation covering 
farm labor relations. Its Agricultural Relations Act provided for secret ballot 
representation elections and established machinery to resolve unfair labor practices 
complaints, according to the Labor Department's publication, "Important Events in 


American Labor History." 











